
 

 

PEER TEAM REPORT ON 

INSTITUTIONAL ACCREDITATION OF  

SMT. S. K. GANDHI ARTS, AMOLAK SCIENCE AND P. H. GANDHI COMMERCE COLLEGE  

PLACE : KADA TAL. ASHTI, DIST. BEED, 414202 MAHARASHTRA. 
Section I: GENERAL 

Information 

1.1 Name & Address of the Institution:  Smt. S. K. Gandhi Arts, Amolak Science and P. H. 
Gandhi Commerce College,  Kada Tal. Ashti, Dist. 

Beed, Pin:414202 Maharashtra.  Karnataka. 

1.2 Year of Establishment: 
22nd Jul 1996 

1.3 Current Academic Activities at  
the Institution (Numbers): 

 

 Faculties/ Schools: 
03 (Arts, Commerce and Science) 

 Departments/ Centres: 18 (Arts-10 , Commerce-1,Science-07) 

 Programmes/ Courses offered: 05(UG-4  +  PG-1) 

 Permanent Faculty Members: 
43 (Male-37, Female-6) 

 Permanent Support Staff: 
21(Male-20, Female-1) 

 Students: 
 857(UG- 

1.4 Three major features in the 
institutional Context  

 Rural Minority College affiliated to BAMU, 

Aurangabad , offering Arts, Commerce and 

Science  Degrees catering to the needs of             

underprivileged  

 College provides congenial environment for 

curricular, co- curricular and extra- 

curricular activities  

 Qualified and dedicated faculty members. 

1.5 Dates of visit of the Peer Team 
      (A detailed visit schedule may be 
included as Annexure): 

6- 8 January 2014 

1.6 Composition of the Peer Team which 
undertook the on- site visit: 

 

 

Chairperson Dr.  Shorosimohan Dan  
Pro Vice-Chancellor, The University of Burdwan, 
Rajbati, BURDWAN-713 104 (WB) 

Member Co-ordinator 
 

Dr. Kamal Mehta 
Prof. & Head, Department of English, Saurashtra 
University, RAJKOT. 360 005 (Gujarat) 

Member 
 

Dr. D. Sasireka 
Principal, The Standard Fireworks Rajaratnam 
College for Women, SIVAKASHI. 626 123. 
(Tamilnadu) 

NAAC Officer: 
 

Dr. Ganesh Hegde 
Asst. Adviser(NAAC),Nagarbhavi, BANGALORE. 
560 072. (Karnataka) 

 

 



 

 

Section II: CRITERION WISE ANALYSIS 

 

 

2.1 Curricular Aspects: 

 

 

2.1.1 Curricular Planning and   

Implementation: 
 Adopts curriculum designed by the 

BAMU  

 Every teacher prepares teaching plan 

 Faculty are involved in the university 

evaluation process. 

2.1.2 Academic Flexibility:  Has facilities for Certificate Course in 

Spoken English 

 Add on Certificate/Diploma /Courses of 

the UGC be introduced. 

 Though there exists good number of 

course options, emphasis needs to be 

given on specialization in a given 

Discipline. 

 

2.1.3 Curriculum Enrichment:    Several expert lectures were arranged for 

enrichment of curriculum. 

 Faculty participates in workshops and 

seminars relating to syllabus revision by 

the university. 

 Mechanism   to analyze quality 

enrichment to be strengthened  

2.1.4 Feedback System:     A  BCA programme is the only 

programme introduced on the basis of 

suggestions by stakeholders. 

 More effective feedback mechanism 

needs to be strengthened 

 

 

 

2.2 Teaching-Learning & Evaluation: 

 

 

2.2.1 Student Enrolment and Profile:     Wide publicity for admission is in place. 

 Instead of merits, admission is done on 

the first came first basis. 

 Sizeable number of students belongs to 

the Jain minority and other deprived 

categories. 

2.2.2 Catering to Student Diversity: 

 
 Gender issues are properly addressed. 

 Remedial Courses for slow learners be 

introduced  

 Students Advisory System /Tutor- Ward 

System is required. 

2.2.3 Teaching-Learning Process: 

 
 Academic calendar, proper planning and 

review mechanism are in place. 

 ICT enabled Teaching Learning Process 



 

 

needs to strengthen. 

 Some efforts are made to develop 

creativity and critical thinking of the 

learners through annul magazine and 

special lectures by guest lecturers. 

2.2.4 Teacher Quality:  Staff is recruited as per the government 

and University norms. 

 14 Ph.D., 21 MPhil and 5 NET/SET 

qualified teachers in the staff. 

 One National and a few  local or State 

level awards are received by the faculty  

2.2.5 Evaluation Process and Reforms: 

 
 The evaluation process of the University 

is followed 

 At university level, provision for 

revaluation and rechecking is in place to 

meet the grievances. 

 Progress of the students based on 

evaluation needs to be communicated to 

the parents. 

2.2.6 Student Performance and Learning  

Outcomes:   
 CA  & UA are used as indicators of the 

students’ performance 

 Industrial visits and study tours to 

enhance the social and economic 

relevance of courses offered. 

 The pass percentage >80 for many 

courses. 

 

2.3 Research, Consultancy & Extension:  

 

2.3.1 Promotion of Research: 

 

 

 Research and Consultancy Cell is in 

place. 

 Many teachers have been encouraged for 

research 

 Geography, Botany and Marathi 

departments have organized seminars  in 

Feb 2012 

2.3.2 Resource Mobilization for Research: 

 

 

 From 2013- 14 , a seed  money amount  

of  Rs. 1,00,000/-  is spared for research 

through five projects 

 BAMU has granted a sum of Rs. 10,000/- 

to a teacher. 

 Major and Minor Research projects of 

different governments agencies be 

undertaken  

2.3.3 Research Facilities: 

 

 

 N-list Facility of the INFLIBNET in the 

library is the major source of research 

journals  

 Research facility in the laboratory needs 

to be created 

 System of collaborative research facility 

be effectively created 



 

 

2.3.4 Research Publications and Awards : 

 

 

 160 research papers and 5 books have 

been published in last five years 

 Only 2 papers have been published in the 

Journals having impact factor. 

  3 National Conference Abstracts  have 

been published   

2.3.5 Consultancy: 

 

 

 Free voluntary Consultancy is provided 

to the students and society. 

 Steps be taken to generate resources by 

providing need based consultancy  

2.3.6 Extension Activities and Institutional 

Social Responsibility:   

 

 NSS unit is involved in many community 

services but it should also undertake 

social awareness programme  

 Steps be taken to adopt at least one 

village for its overall development as a 

societal responsibility 

 NCC Unit needs to be established.  

2.3.7 Collaboration  A few informal collaborations with local 

laboratories and a small industry 

 Industry-Institute interaction be initiated 

 Seminars/Conferences be organized for 

the purpose  of collaborations 

 

2.4 Infrastructure and Learning Resources: 

 

2.4.1 Physical Facilities: 

 

 

 17 classrooms, 1 E-classroom, 2 Seminar 

Halls, 1 Language Lab, 1 Computer lab, 

10 Laboratories, gymnasium etc. 

available. 

 Has different facilities for co-curricular 

activities 

 Budget provision for creating new 

facilities be made 

2.4.2 Library as a Learning Resource: 

 

 

 Library Advisory Committee is in place. 

 N- List facility of INFLIBNET, Book 

Bank and Reading room facility are 

available. 

 Library has been partly computerized. 

SOUL and OPAC are used. 

2.4.3 IT Infrastructure 

 

 

 Around 80 Computers with internet 

facility are available in the college. 

 ICT is used in the classroom to a limited 

extent. 

 College website needs to be regularly 

updated.  



 

 

2.4.4 Maintenance of Campus Facilities: 

 

 

 Maintenance is taken care of as per the 

needs by hiring local services. 

 The departmental faculties review the 

need for the maintenance. 

 A separate Committee for maintenance of 

Campus facilities be constituted 

 

2.5 Student Support and Progression: 

 

2.5.1 Student Mentoring and Support: 

 
 Various information are provided through 

the College prospectus 

 Above 52% of the students receive 

financial  assistance 

 Health Insurance scheme for the students 

be introduced 

2.5.2 Student Progression: 

 

 

 25% of the students show progression to 

higher education 

 Support to students towards  employment 

needs to be strengthened 

 Specific plan be prepared to check the  

drop-out rate. 

2.5.3 Student Participation and Activities: 

 

 

 College magazine ‘Amolak’ is published 

and the students also contribute to it. 

 Students are involved in academic and 

administrative bodies in various 

committees. 

 Alumni Association networks with the 

former students.  

 

2.6 Governance, Leadership and 

Management: 

 

2.6.1 Institutional Vision and Leadership: 

 

 

 

 Activities are in tune with the 

institutional vision 

 Teaching and Non-teaching staff are 

associated with the management of the 

College 

 Periodic meetings of Committees is 

recommended for gearing up activities   

2.6.2 Strategy Development and Deployment   Different Committees are in place for 

proper management 

 Perspective Plan for development should 

be more focused and realistic. 

 An ‘MIS’ be suitably designed to have 

vibrant academic and administrative 

activities. 

2.6.3 Faculty Empowerment Strategies: 

 
 The college encourages the faculty to 

participate in various development 

programs, seminars, workshops OPs and 

RCs . 



 

 

 Orientation/Training programs are 

needed to empower faculty. 

 Performance Appraisal of the faculty be 

done meticulously 

2.6.4 Financial Management and Resource  

Mobilization: 

 

 

 The Management provides additional 

finance whenever there is a need. 

 Apart from government grants for salary, 

the fee collected from students is the 

major source of income. 

 Various ways be explored for resource 

mobilization 

2.6.5 Internal Quality Assurance System: 

 

 

 Functioning of IQAC, though newly 

established, is satisfactory 

 Management extends help to implement 

IQAC’s decision 

 Participation of alumni and students in 

the IQAC’s functioning be ensured  

 

2.7 Innovations and Best Practices: 

 

 

2.7.1 Environment Consciousness: 

 

 

 The institute is planning to initiate Green 

Audit. 

 Roof rain water harvesting mechanism be 

developed effectively. 

 Solar light/heater be installed wherever 

possible 

2.7.2 Innovations: 

 

 

 

 Value education is imparted to the 

students. 

 Personality Development Programme is 

in place 

2.7.3 Best Practices:  

 

 

 

 Amolak Competitive Guidance Cell. 

 Hemoglobin check-up camps for the 

students and others 

 Disaster Management Cell. 

 

 

Section III: OVERALL ANALYSIS 
 

3.1 Institutional Strengths: 

 

 

 

 Qualified and dedicated faculty 

 Participatory management system 

 Active NSS Unit 

 N-LIST facility in the Library 

 Healthy relationship with the society  

3.2 Institutional Weaknesses: 

 

 

 

 

 Only one PG Course that too on self 

financing basis and no add-on Diploma and 

Certificate Courses 

 Poor communication skills on the part of the 

students 

 No linkages with Industry. 

 Generation of resources through consultancy 

and donation from Alumni is missing 



 

 

 Research activities, particularly Projects, 

from recognized agencies not available  

3.3 Institutional Opportunities: 

 

 

 

 

 Inclination of teachers towards research 

 Scope for introducing Courses on 

Entrepreneurship Development and courses 

on some emerging areas. 

 To promote collaborations with industry and 

research institutes. 

 To become a hub for consultancy for the 

rural neighborhood. 

 To develop sand effective Career Guidance 

Cell. 

3.4 Institutional Challenges: 

 

 

 

 

 

 

 To obtain 2(f) and 12(b) status. 

 Improving the English proficiency of the 

students and making them more employable. 

 To reduce the drop-out rate.   

 To compete with the new colleges coming up 

in the area.  

 Quality promotion through IQAC 

Section IV: Recommendations for Quality Enhancement of the Institution 

 

 PG Programmes in English, Mathematics, Chemistry and Commerce need to be 

introduced. 

 Add-on Certificate and Diploma Courses under UGC scheme for self employment be 

introduced. 

 Number of research journal in the Library be increased 

 Steps be taken to undertake projects from UGC/DST etc. 

 Steps be taken to develop soft skills of the students 

 Coaching students for competitive examinations be effectively introduced 

 Teachers should monitor the progress of students (major course) and PG Course by 

way of introducing Diary of each students 

 Steps be taken to generate resources through need based consultancy and donation 

from alumni. 

 A hostel for girls belonging to all communities be built. 

 Students’ participation in sports and cultural activities be strengthened and NCC  unit 

be started 

 

 

 

 

 

 

 

 



 

 

I agree with the Observations of the Peer Team as mentioned in this report. 

 

 

 

 

Name and Designation  

Dr. Shorosimohan Dan,  

Pro Vice Chancellor, The University 

of Burdwan, Rajbati, BURDWAN-

713 104 (WB) 

Chairperson 

Dr. Kamal Mehta, 

Prof. & Head, Department of English, 

Saurashtra University, RAJKOT. 360 

005 (Gujarat) 

Member 

Co-ordinator 

Dr.  D. Sasireka, 

Principal, The Standard Fireworks 

Rajaratnam College for Women, 

SIVAKASHI. 626 123. (Tamilnadu) 

Member 

Dr.  Ganesh Hegde, 

Asst. Adviser(NAAC),Nagarbhavi, 

BANGALORE. 560 072. (Karnataka) 

NAAC Officer 

                 

                    Place: Kada                                                                        Date:  8
th
 January 2014                                                                 

 

                                                                                    

 

 

                                                                                                                                              

 
                                                                                 

        Signature of the Head of the Institution 

        Seal of the Institution 



Recommendations by NAAC PEER TEAM for Quality Enhancement of the 

Institution during first Cycle. 

Sr. 
no 

Recommendation Action Taken 

1  PG Programmes in English, Mathematics, 
Chemistry and Commerce need to be introduced. 

PG Chemistry Course introduced in 2014-15, PG 
Botany and PG Geography introduced in 2017-18 
and PG Mathematics in 2021-22. And Three 
Research Centre in Chemistry, Botany and 
Geography established. 

2 Add-on Certificate and Diploma Courses under 
UGC scheme for self-employment be introduced. 

Conducted certificate course in soft skills 
Development and Four B Voc Courses under NSQF 
in Advanced Diploma Course in Electrical, 
Automobile, Office Automation and Organic 
Farming and Vermicomposting are running.   

3 Number of research journal in the Library be 
increased 

Research journal and Books in the Library are 
increased. 

4 Steps be taken to undertake projects from 
UGC/DST etc. 

Proposal for UGC General Development assistance 
course is submitted to UGC and received assistance 
of 2 Lakhs for the same. 

5 Steps be taken to develop soft skills of the 
students 

Conducted certificate course in soft skills 
Development and Four B Voc Courses under NSQF 
in Advanced Diploma Course in Electrical, 
Automobile, Office Automation and Organic 
Farming and Vermicomposting are running.   

6 Coaching students for competitive examinations 
be effectively introduced 

The competitive Guidance cell is running effectively 
with counselling the students for various 
Competitive examinations. Guest Lecture of 
Renowned personalities are arranged for students. 

7 Teachers should monitor the progress of students 
(major course) and PG Course by way of 
introducing Diary of each students 

Mentor Mentee System is introduced to monitor 
the progress of students. 

8 Steps be taken to generate resources through 
need based consultancy and donation from 
alumni. 

Registered Alumni is formed. Revenue from the 
alumni is collected and utilized for college 
development. Audit is also conducted. 

9 A hostel for girls belonging to all communities be 
built. 

Proposals are stopped after XII Plan of UGC 

10 Students’ participation in sports and cultural 
activities be strengthened and NCC  unit be 
started 

The number of Participation in sports has been 
increased. Students participate in Youth festivals 
and Various cultural events at college and 
University level. Proposal for NCC has been 
submitted to University.  

 

 

                                                                                                                           
































































































































































































